Legal Notices

JOINT COUNCIL OF TEAMSTERS NO. 28

Affiliated with the International Brotherhood of Teamsters

14675 Interurbon Ave 5, Suite 301
Tukwiln, Woshington 98148

(206) 441-7470 = Fax (208) 441-3157 Rick Hicks, President

August 23, 2021

THE HONORABLE JAY INSLEE
GOVERNOR, STATE OF WASHINGTON
Legislative Building

PO Box 40002

Olympia WA 98504-0002

Dear Governor Inslee:

| am writing to you today on behalf of the 58,000 Teamster rank & file members and
elected and appointed officers of Teamsters Joint Council No. 28 affiliated with the
1.4 million members of the Teamsters Intemational Union.

As you and other elected officials move forward with mandated vaccinations for
employees as a condition of continued employment, Teamsters Joint Council No. 28 must
make our position clear regarding these mandates. Although we believe itis in everyone's
best interest to receive a vaccination and it is for the advancement of overall safety of our
communities and our members, we respect the rights of those who choose not to receive
the vaccination. Below is the Joint Council's positions on government and employer-
mandated vaccinations:

1. Requiring vaccinations is a mandatory subject of bargaining. We believe
mandatory vaccinations cannot legally be implemented on our members without
first negotiating the effects and in some cases also the decision of the mandate
with us, the legal representative of Teamster members.

2. We do not believe that any employee should be terminated for refusing to get the
vaccine.

3. The Employer position to terminate our members who have not yet been
vaccinated is especially infuriating given that they have been going to work
throughout the pandemic as “Essential Workers” while there was no vaccine.
These workers exposed themselves and their families every single day to
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threaten future projects. There is already a shortage in the construction industry. Your
position will only make that worse,

Governor Inslee, your actions may be motivated by what you believe to be the pursuit of
the “greater good”, but it will only result in devastation for many of our members and their
families. Your mandate is considered the strictest in the Country and out of line with other
Federal, State and Local government actions designed to get people vaccinated. The
constituents of this State should not be bullied or coerced with the threat of irreparable
harm to their careers.

Your mandate should not be maintained. We are the professional negotiators and as
such we have a responsibility to represent ALL of our members. We implore you to let
that system work.

Our job is to protect all our members' rights, their health and safety on the job, including
their rights under Federal Law and under their Collective Bargaining Agreements.
Hopefully Governor Inslee, you as well as other local politicians and other Employers will
recognize we are all in this together and there is a solution that works for the betterment
of all. Terminating your employees is not the answer and will be met with considerable
resistance.

Respectfully,
JOINT COUNCIL OF TEAMSTERS NO. 28

VICE PRESIDENT
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RICK HICKS, PRESIDENT
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Teamsters Life with Dues Benefit Trust
Plan Overview

Teamsters Local Union No. 760 provides your Beneficiary a Life Benefit if you pass away while a member in
good standing with your Local Union, The fellowing is a brief summary of your Plan Benefits:

Your Current Plan Benefit | 55,000
Elig_ﬁlil?ﬁe_quﬁ-n—mhﬁ | You a+e eligible to participata in the Plan if you are a Member of a Local Union
that participated in the Plan and you are in Good Starding with your Lacal
Limion,

Special Eligibility for Sessonal Workers. Please see Flan documents and your
Loca! Union for further detalls.

You Cany Lose Your Eligibility | Falling to remain tn Good Standing with ]‘E‘.-Llr_l..a:-al uncn.

If yait are a Sezsonal Employea or Agriculural Waorker whe is not reguired to
pay union dues during a layoll, when you fail to make @ required cantribution to
your Local Unian during & layoff zo maintzin membership.

[ ?‘(:UIETiéiEHiW Can BE”EMTEI'IdEd_iF While you are in Good Standing with ynur Local Union }'bu becorme Loaﬁ;_ =
You Leave Teamster Cmploymen:  disabled, yeur efigibility can be extended for up ta twe [2) yesrs during the time
you are disabled, Please see Plan documents and Local Union for further details.

While you are in Good Standing with your Local Union you are called Lo Adtive
Military Duly @nd your military service is covered under the Uniformed Services
Employment and Reemployment Rights Act of 1984, as amended, then you will
continue to be an eligble particpant during your time of service and for 2
period of thisty {30] days after your discharge.

Flease E:lrfmct-l,rour Local Union 1o complete to necessary forms for an
extension of eligibility to be granled.

Narming a Beneficiary You may name ang of more persons as a Beneficiary on a Desgnation of
Beneficiary Foer. This form is pravided to you by your Lecal Union.

I you dor't name a beneficiary, the Plan will pay your Member Life Benefit ur
Accidentsl Deach Benefit in Preferential Beneficlary order (please see Plan
Documents for further zecails).

“What heopens it | desigrated my  If you hecome diearced or your state registered domestic partnershipls

Spouseor State Registered terminated, the designation of your former spouse or former state registered
Domestic Partner ard then get a domestic partner as a Baneficiary wiil be cenzeled automatically. If you want
Divarce or the Domestic that person to cernlinue to be your benaficiary, you must re-designate them as 3
parmership is Terminated? Beneficiary after the divorce or tormination of your state registerad domestic

partnershiz Trom him or her to réceive o e Benelits.

This summary is not intended to be an ali-inclusive description of Plan benefits and does not cover all
limitatians ur exclusions. This summary should not be used in lieu of the Summary Plan Description. While
every effart has been made to ensure this information is accurate, if there are any discrepancies between this
summary and the official Plar documents, the official Plan documents gavern. Please refer Lo plan baoklets for
complete details,

Legal Disclaimer

This website contains current developments and issues which
may be of interest or useful to Unions and Union Members.



Although every effort has been made to ensure accuracy, the
information and recommendations herein are general in nature
and should not be relied or acted upon without contacting the
appropriate Teamster Local Union, Trust or State/Federal
Agency or seeking legal counsel. This web site is an
informational resource only and is not responsible for the
content of any linked website.

D.R.I.V.E. (Democrat Republican
Independent Voter Education)

This is to advise you of the changes to RCW 42.17.680. The
Public Disclosure Commission (PDC) on April 28, 2003, issued
final regulations on

implementing amendments to the voluntary payroll deductions
annual authorizations. The new ruling allows for a one-time
authorization. However, now the employee/member is to be
notified annually of their right to revoke their
authorization.

To read the complete notice, click here to download the PDF.

Financial Core/Objector Notice

Employees represented by a Union for the purpose of collective
bargaining and related activities are not required by law to
become members of the Union. Employees may, however, be
required, under valid Union security clause, to pay an amount
equivalent to Union initiation fees and dues. Alternately,
employees may elect to pay their proportional share of the
costs of operating the Union, if the employees are covered by
a valid Union security, agency shop, or maintenance of
membership contract.

To read the complete 2010 notice, click here to download the
PDF.
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http://jc28.org/blog/wp-content/uploads/2010/10/CORE_Objector-Notice.pdf

